
MARGENSER STATEMENT OF PURPOSE

The Area 29 MARGENSER newsletter is published to
foster unity and facilitate communication among AA
members, groups, districts, and intergroups within
the Maryland General Service Area. The MARGENSER
aims to be instrumental in carrying the AA message.
This quarterly newsletter seeks to publish AA-related
material, including personal stories of experience,
strength, and hope. Material will be reviewed by the
MARGENSER committee chairperson or by a member
of the committee. Nothing published in the
MARGENSER should be thought of as a statement of
Area 29 or AA policy. Finally, publication shall not
constitute endorsement by the newsletter itself, Area
29, intergroups, districts, local groups, or AA as a
whole.
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Sobriety
Ron M., Area 29 Delegate, Panel 64
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Joining Alcoholics Anonymous initially was an intimidat-
ing and terrifying challenge. Stop drinking!? How? Get a
Higher Power? Wow…. What else? Those among many
other questions ran through my mind and some of the
answers led to more questions. Initially I acquired two
sponsors that seemed to talk gibberish as if they were
speaking in a foreign language. Oh yes, those were the
days. Trying to look and act as though I understood and
was fully aware of what was going on when I was totally
confused. Going to meetings most every night and trying
to act and look intelligent were my immediate and ulti-
mate goals. Slowly but surely some understanding formed
in the mush that I called a “brain” (alternately, “mush that
existed in the space between my ears”). Fortunately I kept
on trudging along doing what I was told and eventually I
acquired what I now call a state of dryness that many
newcomers in our program call sobriety. Over a period of
time however, I have come to realize that just not drinking
is only a miniscule part of what is commonly known and
accepted as sobriety.

For my first four or five years in the program I was
satisfied and comfortable with the physical sobriety that I
was enjoying. Life was starting to come together with just
not drinking and I did not anticipate or expect anything

else. Discussions with both of my AA sponsors and also
probing conversations with my spiritual sponsor afforded
me experience, perspective, and recognition that there was
more to this program than just not drinking and experienc-
ing what I have come to know as physical sobriety. With
this guidance from my spiritual sponsor, I recognized and
accepted spiritual sobriety as an additional benefit in the
program. After five years in the program, I was of the
opinion that I was sufficiently grounded and had acquired
all that I could expect from the program. How naive I was.
At about my eighth year of sobriety, I was introduced to
the concept of emotional sobriety by way of some litera-
ture Bill W. had drafted in 1958 after he had been sober for
a number of years. Specifically he described “Emotional
Sobriety” as the next frontier. What a revelation that was
for me. I quickly read and absorbed the ramifications of
my next step in sobriety. This was the start of a new jour-
ney for me and I added another building block in my AA
foundation.

Today, as I reflect on my journey in the program of
Alcoholics Anonymous I find that there is so much more to
be harvested than just not drinking. Being happy, joyous,
and free is a gross understatement compared to the numer-
ous benefits obtained during our journey of happy destiny.



In the 17th century, John Milton wrote
“They also serve, Who only stand and
wait.” This applies to the many
trusted servants in AA who stand
ready to give their time and energy to
extend a helping hand.

I am not talking about the more
visible service positions and roles. I
am talking about the myriad acts of
service occurring in the background or
on the sidelines, often unseen. Acts
like making a call or sending a text to
let someone know you are thinking of
them or offering a ride, hanging out
after a meeting listening to a
newcomer’s story, giving a hug, giving
or coaxing a smile, or answering the
Intergroup phone in case someone
calls seeking help after business hours.

In my twenty-three months of sobri-
ety so far, I have held a variety of serv-
ice positions in my home group. Each
position has given me a sense of
purpose and an opportunity to give
back a small portion of what has been
given to me by everyone in AA. I

welcome and relish these opportuni-
ties. A recent addition to my service
routine is answering Baltimore
Intergroup’s phone line during the last
two hours of each Sunday and the first
two hours of each Monday.

Everything we do in AA is impor-
tant to the vitality and survival of the
program and its members, but there
are moments when I think that those
four hours are among the most impor-
tant I spend in service. I want AA to
be listening when the next person who
needs it calls, just like AA listened
when I called.

Being the first voice of AA that a
suffering alcoholic might hear is more
than a little bit scary. That voice could
turn someone on to the program and
lead to his or her sobriety, or turn
them off and end in more drinking and
suffering. I have pulled just a few
shifts so far, and there has been only
one time the phone actually rang.

An alcoholic in the midst of a drunk
wanted to know about AA. He

wanted to know where he could find a
meeting and get some help. He was
clearly struggling, and he knew it.
Things cannot be good if you are call-
ing AA for the first time ever at 1 a.m.
on a Monday morning. Computer
handy, I answered his questions and
gave him times and addresses for
meetings in his area. I will almost
surely never know if this man made it
to a meeting and what becomes of
him, but at least someone was there
when he called. It felt like I had just
done one of the most helpful and
useful acts of service possible, that at
least once I might have done what my
Higher Power needed me to do. But
then, that might just be my ego seeking
notoriety.

I am in no way diminishing any
other act of service, because the
bottom line is that the sum total of
each act of service is what keeps AA
going, makes it work, and makes it
available to everyone who wants a
better life by getting and staying sober.
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Many and Varied – Subtle Acts of Service
Mark B., Alternate GSR, Wrath of Grapes

Sometimes Things Change...and Not Always for the Better
Pat S., Area 29 Treatment Chair

At this time in the life of AA, we see
fewer and fewer sponsors getting
themselves or their pigeons into serv-
ice work. This is really sad. Fellowship
comes not only from meetings but also
through service work. This is a great
opportunity for the newcomer to be
needed and feel like he/she finally has
a purpose, even making coffee (which
is, as we all know, a very important
job in AA). When I got sober 30 years
ago, sponsors reached out to newcom-
ers and put them into action to become
humble, reliable, and committed to
something for a period of time. There
are so many service positions available
beyond the meetings.

To begin with, you become commit-
ted to a home group. This means that
you attend that meeting on a regular

basis. You support your home group
by being there to help with the setup
or cleanup of the meeting. You also
make the coffee or take on the second
most important job for a newcomer,
serving as a greeter at the meeting. An
alcoholic who walks up to our doors
needs to feel welcome and wanted. By
greeting that person, you are reaching
out: “I am responsible... When anyone,
anywhere reaches out for help, I want
the hand of AA always to be there.
And for that, I am responsible.”

That alcoholic might come back to
the next meeting there and maybe
choose your meeting to be his/her
home group. Another purpose of
having a home group is to let people
get to know you and care about you
and wonder if you are okay when you

don’t show up for the meeting. Also,
by getting to know you they will be
able to tell when something isn’t right
and make themselves available to you.

Beyond the group, there is a very
important position of service work: the
GSR (General Service Representative).
The GSR is the voice of your home
group. When you have concerns for
your group or have suggestions from
your group, the GSR (who has been
elected as the home group’s represen-
tative) takes this information to the
District meeting.

At the District meeting, GSRs give
their groups’ reports and the DCM
(District Committee Member) facili-
tates the meeting. For example: if your
group is hosting a dance, then you

continued on page 3...
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My name is Tom R. and I am an alco-
holic. My sobriety date is April 18, 1997,
and my home group is the Anne
Arundel Group, which meets on
Thursday nights in Arnold, MD. You
are all welcome to attend. I am not a
first nighter in Alcoholics Anonymous.
Being introduced to AA through an
inpatient treatment center in 1991, I
came out after 30 days having a head
full of knowledge and having all the
answers. I returned in 1997 after a few
more years of research and develop-
ment and made a decision to jump into
AA with both feet. My new sponsor led
me through the Twelve Steps, and
consequently I learned to take responsi-
bility for my sobriety and to carry the
AA message.

My sponsor and others before him
led by example that the message of AA
was best carried face to face, belly to
belly, as a friend says, in an AA meet-
ing, working one on one with another
alcoholic, or in AA service. New
communication technologies such as
email, texting, and social media are not
a sufficient substitute for looking into
the eyes of a fellow alcoholic.

Through practicing the Twelve Steps
of Alcoholics Anonymous, I find the
humility to get out of my own way in
order to stay sober and try to be of
service to others. Only through practic-

ing the Twelve Traditions of Alcoholics
Anonymous can I strive toward finding
the humility to not ruin the Fellowship
of AA by taking ownership of it. My
track record in trying to run my own
affairs is rather dismal. Through the
Twelve Concepts, I can help ensure that
Alcoholics Anonymous will be here for
the alcoholic yet to come and that the
message remains the same as when I
arrived in the rooms of AA nearly 17
years ago.

In Tradition Nine, Bill W. describes
distinctly and succinctly the difference
between Twelve Step work and making
Twelve Step work possible. “It is clear
now that we ought never name boards
to govern us, but it is equally clear that
we shall always need to authorize
workers to serve us. It is the difference
between vested authority and the spirit
of service, two concepts which are
sometimes poles apart. It is in this spirit
of service that we elect the A.A. group’s
informal rotating committee, the inter-
group association for the area, and the
General Service Conference of
Alcoholics Anonymous as a whole.” He
also wrote “A.A. has to function, but at
the same time it must avoid those
dangers of great wealth, prestige, and
entrenched power which necessarily
tempt other societies.” Tradition Nine
reminds me that we do not profession-

alize Twelve Step work. For this alco-
holic, professionalizing Twelve Step
work is an ego-feeding proposition.

How many times, I ask rhetorically,
have I attended an AA meeting in
another part of the state or country and
thought they weren’t doing it right?
“Why don’t they ask for announce-
ments during the meeting? Why don’t
they have the same readings I’m used
to hearing back home? Why is the
chairperson talking so long? Then I find
myself stepping back and asking if the
AA message of recovery isn’t being
shared, and aren’t people staying
sober? Who am I to judge this meeting
as long as the language of the heart is
being spoken. In Tradition Four of
Twelve Steps and Twelve Traditions, Bill
W. said that the groups have the right
to be wrong; in my experience, we find
our own way.

The responsibility falls on the entire
Fellowship, all of us, to step up and
serve and to sponsor others into service
to the Fellowship that saved our lives.
The responsibility falls on me to ensure
that the message of AA remains
unchanged, as the message I heard in
1991 was the same message I heard in
1997, the message that saved my life.
We continue to do this by practicing
and passing on our Legacies of Recovery,
Unity, and Service.

bring that information to the District
meeting to be dispersed to the other
groups represented there. If you
represent a new group, you can
report to the District Committee that
you would like support for your
meeting. It takes just a few minutes of
your time to stand up for your group
and give a report, but it is extremely
important. After you give your
report, each GSR takes a turn report-
ing on his/her group. The meeting is
run like a business meeting, and so
much important work comes out of
the District Committee. The DCM
takes his/her report from all of the
GSRs and reports to the Area 29 MGS

(Maryland General Service)
Committee. It works like this all the
way to AA World Services.

Another important responsibility
of GSRs is to attend the Area 29
General Assemblies, which involves
quite a commitment as they are held
all over Maryland. GSRs are also
involved in panels to help the
Delegate prepare for the General
Service Conference.

In one un-named District there are
over 45 groups/meetings and yet
only 15 groups—one out of three—
have a GSR. That’s pitiful. If we have
45 groups, then we should have 45
GSRs. Sponsors, do your job and get

your pigeons involved in service
work and get yourself involved also.

So as you can see, service work
goes beyond making coffee. When
you have a position at your group, it
should rotate every 6 months so that
other newcomers can have a chance
to do service work like you did. The
GSR positions and other positions
beyond the home group involve a 2-
year commitment; however, you can
always have an Alternate GSR to
share the time and job. Think about
this and get busy in service work. You
will love it and stay sober at the same
time. This is another way of carrying
the message.

Communicating Our Legacies – Vital in a Changing World
Tom R., Area 29 Past Delegate, Panel 58

(Sometimes Things Change...) continued from page 2...
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My name is Bill H. and I am an alco-
holic. I was asked by our Area
Delegate to facilitate General Service
Office (GSO) 2014 Membership
Surveys for two groups in the
Baltimore Area. After much thorough
research, I learned that one of the
groups was no longer in existence.

I turned my concentration and
effort on the group in Middlesex
(Baltimore), Maryland. I contacted
the phone number provided by GSO
and received no reply. Since I was
under time constraints, I tried
another approach by procuring the
phone number of the treasurer of the
group. He was very cooperative and
passed the message along to the
home group. In the meantime, I
retrieved the phone number of the
group’s new General Service

Representative (GSR). She was a
little nervous but very enthusias-
tic. We set up a date of August 4,
2014 for the 07:30 p.m. meeting. I
was told there would be around 60
people so I made the appropriate
copies of the survey. My grandson
and I sharpened 60 No. 2 pencils
with little hand held sharpeners. I
was ready to go.

I arrived at the meeting at 06:45
and about five people were already
there. By 07:00 p.m., most of the
home group members were there. I
handed the instructions to the GSR
and we put surveys and pencils at
the tables that were set up. The GSR
conducted the survey at the begin-
ning of the meeting. It took about 15
minutes. Fifty one surveys were
filled out. The members present at

the meeting were cooperative and
excited. I collected all the surveys
and destroyed the blank copies. I
even got all 60 pencils back. If this
story ended here, it would be a story
of a successful undertaking.

However, this evening went way
beyond that for me. There was a
great mixture of new and old AA
present. Our oldest living past dele-
gate was present and dove right in
on the survey. One of my first spon-
sors was there. I had not seen him in
ten years. That was very
special. One of the people who
worked with me on the Baltimore
Institutions Committee in 2004 was
there. He showed me pictures of his
now teen age daughter. It brought
back memories of when she came to

The Survey Says
Bill H., Area 29 Alternate Delegate, Panel 64

MARYLAND GENERAL SERVICE AREA 29

2014 CALENDAR

November 16, 2014 D46 Gratitude Breakfast Galina Firehouse
8:30 – 11:00 a.m. 90 E. Cross St, Galina, MD

December 6, 2014 Treatment Committee Workshop South Shore Recovery Center
11:30 a.m. – 3:30 p.m. 1199 General Hwy

Crownsville, MD

December 13, 2014 Area Assembly, hosted by D37 Easton, MD
8:30 a.m. registration TBD

January 16 – 18, 2015 Annapolis Area Intergroup Double Tree Hotel, Annapolis
Convention www.annapolisareaintergroup.org

continued on page 5...
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Much has been written in the pages of
the MarGenSer about the need and
reasons for our general service struc-
ture and how it promotes communica-
tion, progress, and the primary
purpose of Alcoholics Anonymous as a
whole. Yet there is another vital serv-
ice entity that predates, complements,
and in many instances dwarfs the
general services that we have come to
love, rely on, and devote our time,
energy, and resources to support. That
essential service body is the inter-
group, in some places known as a
central office. While intergroups are
not found everywhere in AA, our ten
active intergroups represent an essen-
tial component of the AA services
performed within Area 29 (Maryland).

Intergroups have been around since
the earliest days of Alcoholics
Anonymous, when members in New
York, Akron, and Cleveland discov-
ered that there were some vital serv-
ices that individual members and
groups simply couldn’t effectively
perform. Printing meeting lists,
providing telephone answering serv-
ices, responding to public inquiries,
distributing information about the AA
program in the community, coordinat-
ing twelfth-step work, selling litera-
ture, and publishing a newsletter are
just a few of the functions best
performed at a local level by a service
body comprised of representatives
from local AA groups. Many inter-
groups also take AA meetings into
treatment and correctional facilities,
present workshops, set up meeting

marathons, cooperate with profession-
als who are likely to encounter alco-
holics in need of sobriety, collect and
store local historical archives, and
administer fellowship events such as
picnics, dances, and even roundups or
conventions.

In many (and perhaps most) ways,
intergroups represent the hand of AA.
Most calls for help are received by an
intergroup or central office. In fact, the
majority of twelfth-step calls are
handled by a local intergroup. New
members who are introduced to
Alcoholics Anonymous through
detoxes, rehabs, treatment centers,
jails, pre-release centers, or prisons
usually first meet an AA member
scheduled by an intergroup to visit the
facility. When people are handed a
meeting schedule or go online to find
a meeting, it is most likely the local
intergroup which has printed the
Where & When or posted the informa-
tion to its website. AA speakers at
health fairs, schools, professional func-
tions, or civic gatherings; pamphlets in
libraries, hospitals, or doctors’ or
lawyers’ offices – the odds are good
that it is the local intergroup which
has set up and maintained these serv-
ices.

Many intergroup and general serv-
ice commitees are complementary,
oftentimes even overlapping. As long
as there is no wasted duplication of
effort, though, this is no cause for
concern, but an opportunity for
greater cooperation. When intergroups
and general service committees work

together rather than competing against
each other, the results are magnificent
– a more effective carrying of the AA
message of recovery from alcoholism
to those who still suffer. Jointly-spon-
sored workshops, activities, and
fellowship events help build a strong
local AA community and a more effec-
tive AA as a whole. Let us never forget
that we are all on the same team.

In Area 29, we have a cutting-edge
tool for cooperation between inter-
groups and general service bodies: the
Maryland General Service Intergroup
Liaison Committee (IGLC). Our IGLC
hosts a monthly conference call which
brings together all ten of the inter-
groups in Maryland for a discussion
of common interests and solutions,
local activities, AA-wide develop-
ments, and how to foster even better
cooperation and communication. The
IGLC joins with intergroups, districts,
and Area committees for service-
oriented “job fairs” with titles such as
“Find Your Niche in AA.” One current
project of the IGLC is to create a
consolidated online calendar of all
intergroup, general service, and
fellowship events within the
Maryland Area.

So check out your local intergroup.
Offer to lend a hand in providing
essential local services. Make sure
your intergroup is represented on the
monthly IGLC conference call. Only
WE can carry the message of AA to
the still-suffering alcoholic. And when
WE work together, WE can do it even
better.

Why Intergroup?
Don B., Area 29 Secretary, Panel 64

meetings with him when she was
only five years old.

But just as I walked into the meet-
ing room, there was a man sitting in
the back who looked familiar; I
didn’t remember his name at first
glance. As I approached him to say

hello, it dawned on me that I had
heard him speak at the second AA
meeting I ever attended which
happened to be at the Friendship
Halfway House. I was a resident and
it was in July 1983. A tear came to
my eye as we reminisced.

The survey was fascinating. The
renewal of the beginnings of my AA
journey was unbelievable. I now
have a new meeting to go to on
Monday nights.

Thanks for the opportunity to
serve.

(The Survey Says) continued from page 4...
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The Second Tradition states, “For our
group purpose there is but one ulti-
mate authority–a loving God as He
may express Himself in our group
conscience. Our leaders are but
trusted servants; they do not govern.”

From this I understand that there
ought to be leaders in AA; that these
leaders ought to consult the group
conscience regularly; that these lead-
ers ought to be trustworthy; and that
these leaders ought not to be gover-
nors, dictators, or prescribers. This
brings to mind the word “good” in
the Ninth Concept for World Service:
“Good service leaders, together with
sound and appropriate methods of
choosing them, are at all levels indis-
pensable for our future functioning
and safety.”

If I want to make myself available
for a service opportunity as a leader, I
ought to take an inventory of my
motives. Do I truly want to be the
executive arm of the group
conscience? Do I want to serve–or do
I want power? Am I searching for
status? Do I think that a service
leader in AA is a higher class of
member than the ordinary members?
If my answers aren’t clear, it may be
better for me and for the Fellowship if
I say “No” and do not stand for elec-
tion.

A person’s sobriety does
matter–but not length in years. (My
observation is that some members
who are, let’s say, 10 years sober are
in fact only 1 year sober, 10 times
repeated.) What really matters is that
I’ve used my time in recovery to work
on my ego. The book Alcoholics
Anonymous says that “selfishness
and self-centeredness are the root of
our troubles.” There appears to be a
reason that the service step, Step
Twelve, comes after 11 other Steps:
These 11 are supposed to right-size

the ego so that a better servant is
available.

The Third Step Prayer in the Big
Book says, “Relieve me of the
bondage of self, that I may better do
Thy will.” And the Big Book, in treat-
ing Steps Eight and Nine, clearly
states the ultimate purpose of our
program: “At the moment we are
trying to get our lives in order. But
this is not an end in itself. Our real
purpose is to fit ourselves to be of
maximum service to God and the
people about us.”

Because a leader ought to see to
the “future functioning and safety” of
an AA group (Concept IX), the
prospective servant ought to be in AA
long enough to have done as many of
the Twelve Steps as possible, so that
the troubling ego is minimized and
the individual becomes as serviceable
as possible. Our common experience
has shown that if a member wants to
stand for election as a leader, that
person ought to take an inventory of
his/her practicing of the Twelve
Steps. How much ego deflation has
occurred? How many of the Twelve
Steps have been really done
consciously? Is the ego small enough
so that the member can be serviceable
enough to fill this service position?
How trustworthy is the candidate?
Has there been a demonstration of the
person’s effectiveness in being able to
consistently distinguish between prin-
ciples and personalities in all of
his/her affairs?

If a member is standing for election
as a leader, it is helpful to be able to
see to the “common welfare” of a
group of AAs; therefore, it is neces-
sary to have a working knowledge of
the Twelve Traditions. The person
ought to have experienced how they
are being applied, and it is even
better if he/she has learned to apply

them, both in his/her home group
and in all other areas. Inventory ques-
tions of readiness for service regard-
ing Unity might follow along these
lines: What do I know about the
Twelve Traditions? Which Traditions
have I experienced being applied?
Which Traditions have I myself
applied consciously? To which
Traditions does my group not pay
enough attention? (With what
results?) To which Traditions do I not
pay enough attention? (With what
results?)

There are degrees of responsibility
in AA. In the beginning, I’m responsi-
ble only for myself and my own sobri-
ety. After a while, if I’ve worked
sufficiently on my ego, I’m fit to func-
tion as a service leader in my home
group. When I’ve worked in my AA
group for a while (and my ego hasn’t
been mortally wounded by criticism),
I’m fit to function beyond the group
level. And after I’ve served, it’s good
for me to become a very ordinary
member of my group once again.

If I want to stand for election as a
leader, I ought to take an honest and
humble inventory of my true talents
versus the talents demanded by such
a service position. For example, the
secretary of a group must be able to
spell and must have overcome
procrastination. The chairperson must
know something about meeting
procedures. A member of the litera-
ture committee must know something
about printing. I must remember:
Enthusiasm is no substitute for talent
or skills.

If a leader-to-be has asked
him/herself all the questions above,
then quite possibly he/she may
exclaim: “What an order! I can’t go
through with it.” But please keep
something in mind from “How It
Works”: “Do not be discouraged. No

continued on page 7...

Leadership in AA: Is It Ever the Right Choice to Say “No” to
AA Service Opportunities?
Arnold R., Area 29 Past Delegate, Panel 46



one among us has been able to main-
tain anything like perfect adherence
to these principles. We are not saints.
The point is that we are willing to
grow along spiritual lines...." And so I
come to what, for me, is the most
important characteristic of an AA
leader: Does he/she continue to be
willing “to grow along spiritual
lines”?

So–when is it my responsibility to
say no? Here’s my experience,
strength, and hope in two examples.

• I recently gave up a service
commitment after prayer and
talking with my sponsor. I real-
ized that, as much as I loved
doing this particular service posi-
tion, I was not keeping with the
spirit of rotation. The group had
re-elected me to do a second term,
and I had accepted. Upon reflec-
tion, I realized that this was self-
ish of me. For me to keep a
service position after it was up—

regardless that the group wanted
me to do it again—was denying
someone else the opportunity to
participate, and the feeling of
belonging in Alcoholic
Anonymous.

• In seeking spiritual guidance, I
need honest self-appraisal and
appropriate third-party help.
There have certainly been times
when, in asking others for assis-
tance, I’ve asked several people
until I’ve finally heard the answer
that I wanted to hear. As you
probably realize, that is mostly
opinion shopping – in other
words, attempting to find some-
one who’s willing to cosign my
nonsense. If I want to take a posi-
tion that I’m really not able to
fulfill, perhaps due to family obli-
gations or something else legiti-
mate, then maybe I should leave
that position open for someone
who is more available. If I’m just
trying to avoid feeling guilty for
not doing service, then I may

want to rethink my availability.
Service is a transformative process.
As I look back at my understand-
ing of our glorious program when
I started making myself available
for service positions, I’m amazed
at how many of my perspectives
have changed. What matters most
when I take on a service opportu-
nity is that I honestly try to fulfill
that commitment. That honesty is
between me and a Loving God. In
service, I have learned how to let
go of perfectionism and realize
that one’s best is truly good
enough. Sometimes in service, I
have had to humbly admit that I
have indeed taken on more than I
could possibly accomplish. At
other times in service, I have
discovered that there are reser-
voirs of strength of which I was
previously unaware. These
resources, which would have gone
undiscovered if not for the catalyst
of service, could not have been
brought to the Sunlight.
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SEND YOUR CONTRIBUTIONS TO...

In accordance with the 7th Tradition and abiding by the group conscience
of your home group, you may send contributions in support of Area 29 to:

Maryland General Service, Inc.
P.O. Box 13457

Baltimore, MD 21203

(...Say “No”...) continued from page 6...

THE MARGENSER IS YOUR NEWSLETTER

The MARGENSER Committee welcomes submissions. We
are here to serve you. Submissions should be no more
than 750 words and about service or recovery. Please
include your first name, last initial and home group. Email
all correspondence to Margenser@marylandAA.org or mail
to Maryland General Services, PO Box 13457, Baltimore,
MD 21203. The submission deadline for the next issue is
January 20, 2015.

REACHING OUT TO THE
“DARK DISTRICTS”

Many of our neighbors do not actively participate in
Area 29, nor are their voices heard within AA as a
whole. We encourage you to reach out to those
districts without active GSRs or DCMs, sharing your
experience of service beyond the home group and
carrying the message one-on-one. Area 29
welcomes your ideas on how we can best do this and
offers our support.
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